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        Applications accepted from: 

 
Job Classification 
Posting Number 
Department 
Division 
Section 
Reporting Location 
Workdays & Hours 

 

 
ALL PERSONS INTERESTED 
 
PLUMBER 
PN# 102658     
PARKS AND RECREATION 
FACILITIES DEVELOPMENT & MAINTENANCE 
CONSTRUCTION/REPAIR/PLUMBERING SHOP 
6200 WHEELER 
M-F, 7 a.m. – 3:30 p.m. *  
 *Subject to change 

 
 

 
 

 
 

 
 

 
 

 
 

 
 9 

 
DESCRIPTION OF DUTIES/ESSENTIAL FUNCTIONS 

This individual will perform skilled journey level plumbing work in the installation, maintenance and repair of plumbing 
fixture.  Repair pipes, fixtures and opens clogged drains.  Assemble and install valves, fittings and fixtures of 
heating/cooling, water, gas, and/or drainage systems according to specifications and plumbing codes.   Repair and install 
plumbing fixtures such as sinks, commodes, water heaters and hot water tanks.  Process work orders according to 
sketches, building plans and blueprints.  Cut and thread, pipe and check for leaks using pipe system with water and/or air 
reading pressure gauges.  Conduct preventive maintenance check ups of the Parks facilities.  Must be able to work 
evenings, weekends and holidays as needed. Perform other duties as requested.  
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WORKING CONDITIONS 

The position involves considerable physical exertion, such as regular climbing of ladders, lifting of heavy objects up 
to 80 pounds on a highly frequent basis and/or assuming awkward positions for long periods of time.  There are 
occasional exposures to significant levels of heat, cold, moisture and air pollution. 
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MINIMUM EDUCATIONAL REQUIREMENTS   

Requires a high school diploma or GED and a current Texas Journey Level Plumber’s license.   
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MINIMUM EXPERIENCE REQUIREMENTS  

One (1) year of experience in plumbing construction and repair is required.    
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  MINIMUM LICENSE REQUIREMENTS 

Must have a valid Texas Driver’s License and comply with the City of Houston’s policy on driving (AP 2-2).  
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PREFERENCES        
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SELECTION/SKILLS TESTS REQUIRED   NONE 
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SAFETY IMPACT POSITION       n   YES    o NO     

If yes, this position is subject to random drug testing and if a promotional position, candidate must pass an 
assignment drug test. 
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SALARY INFORMATION  

Factors used in determining the salary offered include the candidate’s qualifications as well as the pay rates of other 
employees in this classification.  The minimum to midpoint of this salary range is: 

Salary Range – Pay Grade 14     
$861 - $1, 159 Biweekly $22,386 - $30,134 Annually 
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OPENING DATE  February 2, 2005 
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CLOSING DATE  Open Until Filled 
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APPLICATION PROCEDURES 

Original applications only are accepted and must be received by the Human Resources Department during posting 
opening and closing dates shown, between 9:00 a.m. and 4:30 p.m. at 611 Walker, 1st. Floor.  Successful candidates 
will be notified of their application status. All new and rehires must pass a pre-employment drug test and are 
subject to a physical examination and verification of information provided.  Telephone Device for the Deaf (TDD) 
Phone Number (713) 837-9496. 

 
 

 
 

             


